Orchard Place
Job Description
JOB TITLE:   School Based Therapist 

DEPT: CGC Outreach

STATUS: Exempt

DATE: 1/2008
GENERAL:

The School Based Therapist provides mental health diagnostic and treatment services to children and parents seen in School Family Resource Centers, designated schools and neighborhoods. Participates on collaborative school support team which includes program and building staff from project agencies and organizations.  Participates in case planning with team members and in monitoring growth of children and parents served toward meeting goals of the case plan.  Consults with program and building staff and related agencies.  Provides family life and mental health education services as needed.  Participates in Child Guidance Center program reviews and interprets Child Guidance Center policies and program to the community as needed.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following: Other duties may be assigned.

1. Evaluates and assesses children, parents, and families

2. Participates with School Support team in development of overall case plan.

3. Develops and carries out specific mental health treatment plan consistent with assisting children and parents in meeting case plan goals.

4. Provides referral and follow-up for children and families needing services from non-project sources.

5. Maintains records as required by the project and Child Guidance Center and completes required reports of both.

6. Provides for confidentiality for project and Child Guidance Center services.

7. Meets with Outreach team on a weekly basis.

8. Reviews work with administrative supervisor as needed and clinical supervisor weekly or as assigned.

9. Attends discipline meetings as needed.

10. Participates in Guidance Center staff inservice training and administrative staff meetings on alternate weeks.

11. Prepares and delivers educational presentations to public and other professionals (irregularly).

12. Serves on staff committees/task forces (irregularly).

HOURS AND REMUNERATION: 

The needs of the program dictate the hours, which will involve normally forty hours per week including occasional evening and weekend assignments.

SUPERVISORY RELATIONSHIP:

Reports to the School Based Clinical Supervisor for administrative and clinical supervision.
QUALIFICATION REQUIREMENTS:  

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or ability required.  Reasonable accommodations may be made to enable qualified individuals with disabilities to perform the essential functions.

GENERAL: At the time of employment and every three- (3) years thereafter, the person shall receive a physician’s certification of adequate health to perform duties.

Must have satisfactory background checks through the Division of Criminal Investigation and the Child Abuse Registry.

At the time of employment and through out employment with the agency, the person shall have a valid Driver’s license, show proof of valid liability insurance on own vehicle and have access to personal vehicle.

SPECIAL REQUIREMENTS:  Must pass and/or complete:  New Staff Orientation, Mandatory Reporters Training, and any additional training required by the supervisor during the first six months of employment.  

EDUCATION AND/OR EXPERIENCE:  Requires individual master’s degree and independent licensure to practice within the state of Iowa:  LISW, LMHC or LMFT.  Experience working with children, youth and families.   
LANGUAGE SKILLS:  Ability to read, analyze, and interpret general periodicals, professional journals, technical procedures, or governmental regulations.  Ability to write reports and general correspondence.  Ability to effectively present information and respond to questions from superiors, other employees, clients, and persons outside of the organization.

MATHEMATICAL SKILLS:  Ability to add, subtract, multiply, and divide in all units of measure, using whole numbers, common fractions, and decimals.  Ability to compute rate, ratio, and percent and to draw and interpret graphs.

REASONING ABILITY:  Ability to define problems, collect data, establish facts, and draw valid conclusions.  Ability to interpret a variety of technical instructions, verbal and behavioral interaction, and deal with several abstract and concrete variables.

PHYSICAL DEMANDS:  Walking, standing, and sitting required.  Using hands to finger, handle and feel objects, tools, or controls; reach with hands and arms.  Specific vision abilities include close vision, distance vision, peripheral vision, and the ability to adjust focus.

WORK ENVIRONMENT:  

While performing the duties of this job the employee is periodically exposed to outside weather conditions.  The noise level in the work environment is usually moderate.                                               



